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Remote Worker — Expense Reimbursement Laws

Employers should be aware that federal and state laws have different rules regarding reimbursement for expenses
incurred by employees with remote work arrangements. Such expenses can include office supplies, cell phone and
Wi-Fi service, printer and printing supplies and other equipment. Below is a chart summarizing general
reimbursement rules for Federal, Wisconsin, Minnesota, lllinois, and lowa. If state law differs from federal law, the
one most favorable to the employee applies.

Jurisdiction | Rules for Remote Worker Expense Reimbursement Legislation

Employers may require employees to pay for business
related expenses, however they may not require
employees to pay, or reimburse the employer, for such

items if doing so reduces the employee's earnings Fair Labor Standards Act (FLSA)
below the required minimum wage or overtime

Federal compensation.
Employers may not require employees to pay, or
reimburse the employer, for such items if remote work is Americans With Disabilities Act
being provided to a qualified individual with a disability (ADA)

as a reasonable accommodation under the ADA.

Wisconsin No state-specific rules. No state law

Minnesota follows the federal rules, but also requires
that employers reimburse all business expenses
incurred by employees upon termination from
employment. Expenses include “equipment” and Payment of Minimum Wages
“consumable supplies” used in employment.

Minnesota

lllinois requires reimbursement of all “necessary
expenditures or losses” an employee incurs within the
scope of employment that are “directly related to
lllinois services performed for the employer.” The act permits
employers to maintain written expense reimbursement
policies that reimburse employees for less than the full
cost of the expenses.

Illinois Wage Payment and
Collection Act

Expenses by the employee which are authorized by the
employer and incurred by the employee shall either be

reimbursed in advance of expenditure or be reimbursed
lowa no later than thirty days after the employee’s submission lowa Wage Payment
of an expense claim.

Information contained in this document should not be regarded as a substitute for legal counsel in specific areas. This document is copyrighted by MRA — The Management
Association, Inc. The document may be reprinted for internal use, but may not be republished without the prior permission of MRA.
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http://www.mranet.org/
https://www.dol.gov/agencies/whd/fact-sheets/16-flsa-wage-deductions
https://www.eeoc.gov/publications/ada-your-responsibilities-employer
https://www.eeoc.gov/publications/ada-your-responsibilities-employer
https://www.revisor.mn.gov/statutes/cite/177.24
https://www.ilga.gov/legislation/ilcs/documents/082001150K9.5.htm
https://www.ilga.gov/legislation/ilcs/documents/082001150K9.5.htm
https://www.legis.iowa.gov/docs/code/91A.3.pdf

